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Objectives

• Learn about key elements of our SEL 
professional development initiative in 
Anchorage youth programs

• Identify connections to your work
• Take away ideas for SEL supports for 

staff in all roles



Agenda

• Introductions
• What we are doing, what we’ve 

learned, and making connections to 
your work

• Q&A 
• Closing: Connections to SEL Skills









Source:	Ready	by	21	Readiness	Project,	Ready	
by	Design:	The	Science	and	Art	of	Youth	
Readiness





Source:	Collaborative	for	Academic,	Social	
and	Emotional	Learning	(CASEL)

Source:	Collaborative	for	Academic,	Social	
and	Emotional	Learning	(CASEL)









Developing skills at each level 
of organizations 

• Executives 
•Managers
•Direct Service Staff



Share in the Comments Box:

What connections are you making
to your own work?



Source:	Susan	Crown	Exchange	and	Weikart	
Center,	Preparing	Youth	to	Thrive	– Promising	
Practices	for	Social	and	Emotional	Learning



Community of Practice 
across diverse types of youth 

programs

• Afterschool
• Runaway and Homeless Youth 
Shelters 
• Youth Mental Health 
• Juvenile Justice 
• Alaska Native education 



Date SEL Competency Focus Catalyzing Topic

September 2017 All SEL Competencies Second Order Change Kickoff!

October 2017 All SEL Competencies Social and Emotional Intelligence

November 2017 Self Awareness Embracing Resistance

December 2017 Social Awareness Cultural Responsiveness

January 2018 Relationship Skills Coaching & Communication

February 2018 Responsible Decision Making Trauma Informed Practice

March 2018 Self Management Healthy Leading / Wellness at Work

April 2018 All SEL Competencies Systems Change

Session Focus





“[Second Order Change was] Very 
beneficial for staff… Exposure to 
guided reflection is such a luxury in 
our busy work lives–and greater 
understanding of social emotional 
learning is so important in our 
workplace.”

-Executive Cohort Participant 
2016-17















Quick Write for You:

• What do you 
most want to take 
back to your 
colleagues?



Q&A



Closing

Poll: SEL Skills Connections



Source:	Collaborative	for	Academic,	Social	
and	Emotional	Learning	(CASEL)

Source:	Collaborative	for	Academic,	Social	
and	Emotional	Learning	(CASEL)



Thank You!

Ciara Johnson
ciara@aydc.org

Ann McKay Bryson
annmckaybryson@gmail.com


